AGREEMENT CONCERNING THE PLACEMENT OF FILIPINO HEALTH CARE
PROFESSIQNALS IN EMPLOYMENT POSITIONS IN THE FEDERAL REPUBLIC.

OF GERMANY
HIGH'L!GHTS:. .
A Areas of Cooperation
o Regulation on the deployment of Filipino health care professwnals in
temporary employment :
e Preservation, promotijon and development of Fulipmo workers’ welfare in
" accordance with existing laws :
¢ Exchange ideas and Information about their experiences with the aim of
improving and simplifying job placement procedures .
» Other relevant technical and human resource development cooperatlon
and continumg studies in the area of labor
B. Responsfbmttes of the Parttes

Ensure that the recruitment and deployment of Fillpmo hea!th care
professionals shall be in accordance with the existing laws, procedures,
guidelines and regulations of each country

Ensure that the Filipino healthcare professionals to be dephoyed are in

_ possession of appropriate employment contract
Ensure that the health care professionals are provided with proper

briefing/orientation prior to their departure

Provise concerning Employment Markets

The plécement of Fil'ipino health care professionals from the Republic of

the Philippines in jobs in the Federal Republic of Germany (FRG) will take
into account the interest of both countr;es concerning their respective
employment markets

. Working Conditions and other benefits |

Fllipfno health care professionals may not be employed in the FRG under
working conditions less favorable than those for comparable German

workers

- Filipino health care professionals are subject to compufsory insurance in

the German social security system (health and long-term care insurance,
pension, accident and unemployment insurance)

Employers must provide adequate accommodations to the Filipino health
care professionals , or ensure that they have adequate accommodations




% 'Supply and Demand for Nursing Staff

o 'Both will be updated on the supply and demand for nursing staff

- according to their respective laws and regulations as well the essential

~ aspects of professional equivalency and linguistic requirements imposed
on Filipino health care professmnals

Visas

e Nurses will be issued a 3-month visa to enter Germany and upen arrival,

they will be given a residence permit initially valid for a year (to cover the

adaptation phase). After recognition of their degrees, they will get their
work permits initially for 2-3 year, and then, on a more permanent basis,

Forefgn Employer Guarantee Fund (FEGF)

e The employer through the BA/ZAV, shall pay the amount of USDso as
FEGF for every worker hired through the DOLE/POEA. , _
e The FEGF shall answer for clalms for breach of contractual obl |gat:on B

: Labor Contract

. @ - There w:ll be a standard brhngual 1abor employment contract to be used

for the placement of health care professionals
e The BA and POEA WI|| make efforts to ensure observance of worker’s
rights -

Human Resource Development

e Both Parties will explore projects to sustain and promote human resource -

development in the Philippines

. JoInt Committee

e A Joint Committee shall be formed for the adoption of implementing
guidelines, monitoring and evaluation of this Agreement.




|  AGREEMENT
Concemmg the Placement of Filipino Health Professronals in Emplayment
~ Positions in the Federal Republic of Germany

WHEREAS, both countries desire to strengthen ex!stmg fnendly reiatlons between'

them, through the development of cooperatlon in the area of labor;

WHEREAS there is a need to strengthen mechamsms for drscuSsaon and settlement of *
concerns related to labor cooperation between both countries, based on the laws and.

regulations prevailing in both countnes

 WHEREAS, Germany requires heafth professrona[s for its fabor market to address the
health needs of its crtizens : :

WHEREAS, the Phil;ppmes wrshes to asmst Germany in f;ndmg a solutron to the skills -

shortage;

WHEREAS, the ‘placement and empioyment of Filipine health professioha!e'in Germany
~under 518 Residence Act, in conjunction with S30 Employment Regulations(Attachment
1) is only possible, provided that the job placements take place within a preferred

framework of an agreement between German and Philippine public employment_ "

services concerning placement procedures and selection of workers

- WHEREAS, public-to-public piacement of Filipino health professionals is allowed under
Section 14 of Republic Act 10022 (Attachment 2);

The Pthpplne Overseas Employment Admlmstratzon (POEA) ) _ B z
And | ‘ e | | |
The Federal Employment Agency' (Bundeségentur fuer Arbeit,BA) '
Agree to the following procedures:
Article |. General Principles

A. Parties to the Agreement

The Parties responsibie for job pfaeernents are - |

on the Phlllppme side:

The Philippine Overseas Emp[oyment Admfmstranon (POEA)

~ And on the German srde,

 The Federal Employment Agency (BA) through the International Placement Services




ZAV)

Hereinafier referred to as the Parties |

B. Areas of Cooperation
The Parties will work directly togeiher on the implementation of this Agreemenf.
: The Parties agreed on the foilowing areas of cooperation: |

1. Regulation on the deployment of Filipino health professionals;
2. Preservation, promotion and development of Filipino health prcfesswnals
welfare in accordance with existing laws,;
3. Exchange ideas and information about their experiences with the aim of
: improving and simplifying job placement procedures; and,

4 Other relevant technical and human resource development cooperation and ‘

continuing studies in the area of Iab%

C.. Responsibilities of the Parties: i. E
The Partles shall have the followmg obligations:

1, Ensure that the recruitment and deployment of Filipino health professaonals
under this Agreement shall be in accordance with the existing laws, procedures,

~ guidelines and regulations of each country.

2. Ensure that the Filipino health professionais to be deployed are in possession of
appropriate employment contract (Attachment 3) duly signed by both the health
professionals and employer concerned prior fo their departure from the
Philippines. _

3. Ensure that the health professionals are provided with proper briefing/orientation

' prior to their departure on relevant laws, regulations, policies, procedures, norms,
cultures and practices in both countries of origin and destination relative to their
depioymeni. : .

D. Proviso concernmg Employment Markets
. The placement of Filipino health professuonals from the Republlc of the Ph;hpplnes in

jobs in the Federal Republic of Germany will take into account the interests of both
~ countries concerning their respective employment markets.

E. Working conditions.

Filipino health professionals may not be employed in the Federal Republic of Germany |

under working conditions less favorable than those for comparable German workers.

S




F. Social Security

Flltpmo health professionals are subject to compulsory insurance in the German social -
security system (health and long~term care insurance, pens:on acmdent and
unemployment insurance). , ;

_G Employee Accommodahone

Employers must provide adequate accommodatlons to the Flllplno health professmnals .

or ensure that they have adequate accommodations. These accommodations must

meet the requirements of the Regulations on Workpiaces (Workplace Regulation —
- ArbStattV) issued August 12, 2004, and the accompanymg Techmcal Regulatton ‘

ASRA4.4 “Accommodatlons

H. Exclusion of Employers from Job Placement

The Parties to this egreement reserve the right to exciude those .empl‘b'yers'Who are in
violation of the principles referred to in Article 1, Paragraphs E to G. :

 Article Il :
Job Placement Procedures

A, ‘Request for Health Professionals -

Fillplno health professtonats will be requested by employers in the Federel Republ:c of o
‘ Germany . g

The ZAV will submtt a job descnptlon to the POEA for use in the selectlen of
candldates . _

For the placement of health professronels the template in the Attachment 3 wnll be the“' B

binding btllngual employment contract.

B. Supply and Demand for Health Professnonals

Both wnll keep themselves up-to-date regardlng the supply and demand for health

professionals, according to their respective national laws and regulations as well as

about the essential aspects of professional equivalency and linguistic requirements .
imposed on Filipino heaith professionals in order to be accredited by the German |

government as nurses. All candidates shall receive a bilingual leaflet covering the
necessary procedures imposed by the German side that need to be followed by

prospective Filipino health professionals in order to gain recognnt:on by the German

government as nurses.

- gE——r




C. Selection Interviews in the Republic of the Philippines

The ZAV, with the assistance of the POEA, shall conduct ;ob interviews where
: representatlves of German employers may partlmpate R

D. Unauthorized recruitment in the' Republic of the Philippines

- Under German law, job placements of Filipino health professionals, as well as their
recruitment in the Republic of the Philippines, may only be carried out by the BA
through the ZAV. Requesis by name, based on unauthorized recruiting or job
placements in the Republic of the Philippines, may not be processed.

E. Visas
.The “approval certiﬂéate” from the ZAV (Attachment 4) forms the basis for the

application and issuance of a visa at the Embassy of the Federal Republic of Germany
in the Republic of the Philippines. _

F. New Job Placements
In cases where, through no fault of the Filipino health professionals, the'employmént
contract does not materialize, or is terminated prematurely subseguent to the health

professional’s arrival in Germany, the relevant BA/ZAV service center will endeavor to
arrange for a su!tabie new pOSItIG{’I

G. Admini'strative Expenses

_The BA and the POEA will bear the admlntstratwe ccsts |ncurred by their respectwe
sides. :

H. Forelgn Employer Guarantee Fund (FEGF)

The Employer through the BA/ZAV, shall in accordance with Phihppane !aw pay the

amount of USDS0 as Foreign Employer Guarantee Fund (FEGF) for every health
professional hired through the POEA. The FEGF shall answer for claims far breach of
contractual obllganon

 Article I
Labor Contract

There will be a si.a:ndard bilingual labor employment contract (Attachment 3) to be used
for the placement of health professionals under this cooperation framework. The BA and
POEA will make efforts to ensure observance of health professionals’ rights.




Article IV
Human Resource Development

Both Parties will explore projects to sustain and promote human resource development
in the Philippines. This will be determined as Priorities for Collaboration and
Cooperation. The Parties will wotk to ensure that the implementation of these pro;ects
will be mutually benefscnai for the Parties.

Articie vV
Joint Committee

A Jomi Commlttee shall be formed consisting of the representatives Ied by a Senlor
Offxczal from the Parties, which shall fulfill the following tasks:

; "Adopt implementing guidelines for this Agreement;

2. Monitor and evaluate/assess the implementation of this Agreement; :

3. Make necessary recommendation to resolve disputes arising from the
implementation and the interpretation of the provisions of this Agreement;
Recommend proposals to amend the Articles of this Agreement;

o

and place mutually agreed by both Parties.
Article VI
Settlement of Disputes
Ahy dispufe between the Parties arising out of the interpretation or implementation of

the Agreement shall be settled amicably by consultations or negotiations, through
diplomatic channeis.

Article VI
implementing Guidelines
The Parties will adopt the implementing guidelines of this Agreement.

Article VIII
Amendment

Any amendment or revision to the text of the Agreement shall be done by mutual |

consant of the Parties. Such amendment or revision shall enter into force in accordance
with the provision on entry into force.

Conduct periodic meetings in the Philippines and Germany alternately on a date




Article IX
Vahdrty and Duration

' This agreement will come into effect on the date of the written notification by ‘the

Philippines Side, through diplomatic channels, indicating that the domestic requirements
‘ fcr its entry into force have been complled with.

Th;s agreement may be terminated in writing by either party no later than June 30 of '

each year to take effect on December 31% of that year.

Manila, F‘hiﬁppines
19 March 2013~

(2 A

_ NS LEO J. CACDAC
A¥lministrator ‘
i |ppme Overseas Employment Admm[stratton

¢ Signed f

MONIKA VARNHAG N

Director

Federal Employment Agenoy/
International Placement Setvices
(BA/ZAV)




Attachment 1 - wording of the law

Extract from the Residence Act (AufenthG)

§18 Emplayment

)] The approval of foreign workers is oriented to the requirements of the economic. situation in

Germany taking info account the labour market requsrernents as well as the need to effectively

combat unemployment. international agreements shall remain unaffected.

(2) A foreigner can be granted a resudence permit for the purpose of taking up employment if the N

Bundesagentur fur Arbeit (BA) has given its approvat in accordance with § 39, or it is determined
by statutory instrument (in accordance with § 42) or inter-govemmental agreement that the taking

-up of employment is permissible without the approval of the Bundesagentur fUr Arbeit. Any

restrictions applicable when grantmg approval by the Bundesagentur fur Arbeit shall be entered X

into the resident permit.

(3) A residence permit to take up employment in 1 ScGoidaRce: With Sectson 2, vihich dbed Rt

require qualified vocational training, may only be granted if this is determined by inter-

governmental agreement, or if granting approval to a residence permit is pem'lissrble for this-
employment based on a statutory reguiatlon in accordance with § 42. .y ;

4) A residence perrmt for takmg up employment in accordance wnth Sectton 2. whach requ;res a
qualified vocational training, may only be granted for employment in a professional group
registered by statutory instrument in accordance with § 42. In justifiable individual cases, a
residence permit may be granted for employment, if the activity serves a pubiic mterest
(partlcu!ar!y regionally, economic or labour market policy interest). :

5) A reSIdence permit in accordance W|th Sect(on 2 and § 19 may only be granted if there is a
concrete offer of employment. _

Extract from the Emp!oyment Regulatrons (Besch\l)

§30 Care workers

B

A residenoe permit for a person to take 'up'emp!oyment asa ht-.iatth carer or children’s health carer E

as well as a carer for the elderly, who possesses a level of vocational training equivalent to the
relevant requirements of professional legislation in Germany as well as sufficient German
language skills, may be granied, provided that said person has been placed by the

Bundesagentur fiir Arbeit based on an agreement with the administrative employment agency of |

the country of origin of said person concerning the procedure, selection and placement.




~ Attachment 2 — Section 14 of Republic Act 10022 (Philippines Side

Section 14. Subparagraph (b.1) of paragraph (b) of Section 23 of Republic Act No. 8042, as
amended, is hereby amended to read as follows:

“(b.1) Philippine Overseas Employment Administration. — The Administration shall regu!ate
private sector participation in the recruitment and overseas placement of workers by setting
up a licensing and registration system. It shall also formulate and implement, in coordination
with appropriate entities concerned, when necessary, a system for promoting and
monitoring the overseas employment of Filipino workers taking into consideration their
welfare and the domestic manpower requirements. It shall be responsible for the regulation
and management of overseas employment from the pre-employment stage, securing the
best possible employment terms and conditions for overseas Filipino workers, and taking
into consideration the needs of vuinerable sectors and the peculiarities of sea-based and
land-based workers. In appropriate cases, the Administration shall allow the lifting of
suspension of erring recruitment/manning agencies upen the payment of fine of Fifty
thousand pesos (P50,000.00) for every month of suspension,
“in addition to its powers and functions, the Administration shall inform migrant workers not

- only of their rights as workers but also of their rights as human beings, instruct and guide the
workers how to assert their rights and provide the available mechanism to redress viclation

" of their rights. It shall aiso be responsible for the implementation, in partnership with other
law-enforcement agencies, of an intensified program against illegal recruitment activities.
For this purpose, the POEA shall provide comprehensive Pre-Employment Orientation
Seminars (PEOS) that will discuss topics such as prevention of illegal recruitment and
gender-sensitivity.
“The Administration shall not engage in the recrultment and placement of overseas workers
axcept on a government-to-government arrangement only.
“In the recruitment and placement of workers fo service the requirements for trained and
competent Filipino workers of foreign governments and their instrumentalities, and such
other employers as public interests may require, the Administration shall deploy only to
countries where the Philippine has conclude bilateral labor agreements or arrangements:
Provided, That such countries shall guarantee to protect the rights of Filipino migrant
workers; and Provided, further, That such countries shali observe and/or comply with the

international laws and standards for migrant workers.”




Attachment 3 ~ ontract

ARBEITSVERTRAG fur philippinlsché Arbeitnehmer

SRPLOYRIENT CONTRACT for Filipine Workers

fm Arbeatsvertrag ist der BRUTTOLOHN angegeben, Dieser Lohn wird nicht in voller Hohe ausgezahit da auf Grund der deutschen
Gegsetze Steuern und Beitrage zur Sozialverslcherung abgezogen warden. ;
] : = age will ot be pa

i ot i f“l‘ GER s and gnsial

The Ll.;r?ﬁ Ty

'A'rbeitsve_rirag

“ordract

“Empieviment

folgender Arbeitsvertrag wird verelnbart-

The fol vart Ger witract i ah

Zwischen dem Arbeiigeber

Fabypan 1!"‘ smip m.-'e‘-‘:;"

mitSizin

bagad in

+ vertretén durch

und dem Arbeitnehmer

ant! the smployss
: L

geboren am K y = ~ wohnhattin

date of hirth . 5 | resident in - . ‘
Familienstand: e e Nicht verheiratet / verheiratet ”
Raritaf status ' © . notmanied { married

Der Arbmtgeber verpﬂachtet sich, den Arbextnshmer
2 s o etigags the @mp!: yes

(Bezeichnung der Tatigkeit)

{Designation of eolivity)

(Ort der Beschaftigung)
* {Plane of employment)

in
in

vom
- from - .
frithestens vom Tage des Eintreffens des Arbeltnehmers am Baschamgungsort ab
oy ’rh j?,;‘ "‘l fhe pr*r |n\ aw's oftfval at his gﬂ[;;gg of w ‘f';!i’ (r”L the (qa”so.qai{! . : 8 ) o
bis zum 2u besé,ha_ftigen; ,
up to

Der Arbeitnehmer verpfiichtet sich, wahrend der genannten Zeit bei dem Arbeitgeber eine Tatagke;t dieser A;t auszuuben
= s fo m!fmz 1ihiz type of activity during fhe period stipuistsed

Tha 4.~|;r|];€;\\

Arbeitgeber und Arbertnehmer werden das nach dem deutschen Krankenpflegegesetz erforderllche Anerkennungsverfahren Zur

'Fahmng der Berufsbezeichnung ,Gesundhelts- und Krankenpfleger" betreiben. i—m,JEove( and pmpérsy»e wsﬂ opsials zém
approval procedurs for the entiiement of the occupational title “Hea!f’h and Mursing Corer™,
o ‘ 3




Der Arbeitnehmer erhélt hinsichtlich des Arbeitsentgelts, der sonstigen Arbeitsbedingungen und des Arbeitsschutzes keinesfalls
eme unganstrgere Behandlung als die vergleichbaren deutschen Arbeitnehmer des Betriebes,

Yo the ol workdng eondilions and ocoupationst sefely, the anploves shall under no clramglanoas
.ez;mni ihan the comparabls Germen amployees ab thd place of work, ; i :

Im Einzelnen finden die Bestimmungen des Tarifvertiages

In patiouar, the provisions of the collacdive agresment

vom
,—f;}«;

ader des neuen Tarlfvertrages der etwa an die Stelle des fritheren Tartfvertrages treten W|rd Anwendung
active sgresmsnt superceding an sarfisr version, shali apply. ;

Der Arbestnehmer erhé%t fiir seine Arbeit denselben Lohn wie ein verglsichbarer deutscher Arbeiter des Betnebes
y sha @ tha same “‘*"!“W‘Fﬁfi“ﬂ for his weilt ge 5 o r‘mral}kn Crarmian rmprnyes: at tiw place of worl

Sein Bruttolohn betragt zurzeit ;
@l currently ba i . - €

s grans pay

Ferner werden wie bei einem vergleichbaren deutschen Arbea’mehmer des Betnsbes vergrltet
In addiion, the fvhﬁ"m:g additional remiumerations shall apply (as for a comparable (-"’i“’lésfi 21 ?;l"ee alths pl 1 nfv,mz k) for:

a) Uberstunden je Stundemit -~ " . . {Stundenlohn sinschl. Zusch!ag)
: a per hour st : £ {(hourly wage incl. supplement)
b)  Nachtarbeit jeStundemit -+ (Stundenlohn einschi. Zuschlag)
th ‘ mar hour at : € o (howdy wage inel. supplement)
‘¢)  Sonntagsarbeit jeStundemit f T .~ (Stundeniohn einschl. Zuschlag)
 Sumday warking - per hour af . b € (hourly wags ing of. supplement)
d) Feiertagsarbeit je Stunde mit : = N T (Stundenlohn einschl. Zuschlag)
Publisholiday - per hour at : . {honnly wags inol, supplemant) -
Wi 8] . 3 ; E L S : i
v

Die Arbantszeit richtet sich nach den far den Betrieb gat‘tenden Bestimmungen.

The s g howrs shall bs o sceordance with the provisions applicabls at the place of work,

Die regefmaisige Arpeitszeit batragt.zurzeit B b mue G, s o Stunden !wéchentilch
The ragular worldng fours aeg curently - ' s ‘ vy i ] i ) L;n g« ww—e; _ *
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‘a) Der Arbeltgeber steltt von sich aus dem Arbeﬁnehmer eine von der zustandlgen Agentur far Arbest far angemessen

befundene Unterkunft zur Verflgung. z
tiative, the amy L!n &7 shall r;;cw": d c ﬂmpfoym with acconimodation c:r;uns;if_i@s'ad ssuii:s‘nifé !‘!y the z:;{)rs'};mian? :

- his own ind e AMPHOYe
J s i ;\rf:, ait Ofica,

Der Arbeltgeber verpflichtet sich, flir eine von der zusténd{gen Agentur fur Arbett flir angemessen befundene Unterkunft des

Arbeitnehmers Sorge zu tragan
N"np“wm unis JM!mf i ansura for 'x’he empmym ACOOMIMGE Jaﬂon ccmw!n 4 syitabla by the cm:rrpetan% Agentur Ty

Arbait Offioe. '

' b) Ais Unlerkunft ist vorgesehen © ein Emzelmmmeri gine Gememschaﬁsunterkunﬁ el i 4 )
- =18 .- FOOIM ! g‘n T8 .4-’1 ae r‘m TG 3{,, it 7 )
mit Ty Betten ?
Wy .ug_! 7- . . h‘f‘ﬂ-’,{?,-
¢)  Fardie Unterkunft hat der Arbeltnehmer - ~ Entgeltzu zahlen.”
) Thf 0F mvindation ) € 1 ; ~

Far Heizung / Beleuchtung ! Wasser / Be’ctwasche . Refniguﬁg usw.

[Fhar !z-“?s’i'm'! { glacirintty /water / Ged nsn ¢ fh*:swuq st s & . R y o
hatderArbeltnehmerwﬁchentlrch / monatlich : S -z zéhlén, oder kein Entgelt zu

. zahlen. ‘ e g

£ -or P%Eﬂlﬁ"hwiy thm ® arnenitios shatl

d)y  Der Arbengeber steift von sach aus dem Arbeltnehmer elne angemessens Verpflegung zur Verfugung, bestehend aus

i hig owen Bllistive, the smployer s mnl provida the fzm{r‘wym with appropriate masks, consisting of
Fruhstick S Mnttagessen e ! Abendessen" : = B
hreglfast T funsh - 2 i dinner ? o . :

a) Fur die unter d) genannte Verpflegung hat der Arbeitnehmer téglich / monatlich zu zahlen. 7
Tha amployes shall pay a daily/monthly amaunt for s mesls specified in tem d),

fy. Die Verpflegung des Arbeitnehmers ist ihm durch Se!bstversbrgung auf eigene Kosten uberlassen. 7 .
The @f‘@'zpl:;ys:w h‘al# preveidda for bis own mesis et his own expeanas e e

i

-

Der Arbeitnehmer hat das Recht auf bezahlten Urlaub hach den Qélténdeﬂ Bestimmungen.- -

The employee I3 entitled {o paid holiday in compliance with the applicable provisions.

Nach efner ununterbrochenen Beschaftngungsdauer von T Monaten in dem Betrieb des
aing an uililat - months with the employer,

‘Arbertgebers betragt der Urraab | Werktage fir jeden angefangenen / voliendsten Baschafﬁgungsmonat 1
hig holiday enfitlemant shall ha . wm!’mg s ays for each month of employment started / mnﬂlai%
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vil

a)  Der Arbeitgeber Ubernimmt ~ / einschiieRlich einer Reiseverpflegung von ' ~/ tbemimmtnicht? -

The smployer shali / shall not assums ; € . -

die Kosten der Rickreise des Arbeitnehmers von dem Beschaﬂigungsoz’t bis nach
the costs of the employes's refum joumneay (in c‘hidun; rrmle whils travelling) from his place of a—ﬂﬂp[f\w.em s

wenn der Arbeitnehmer die Pflichten aus dem Arbeitsvertrag erfiilt hat.

uian the complation of tha smiplayea's ohligations In the smplowment contrach,

b) Wenn der Arbeitsvertrag aus Grinden, die der Arbeitgeber zu verireten hat, nicht erfiilt werden kann und-aine anderweitige
Vermittiung des Arbeitnehmers fir den Rest der Vertragszeit nicht mdglich ist, so tragt der Arbeitgeber die Rlckreisekosten
des Arbeitnehmers.

W‘mfnm ant coplract cannot ba ?!iii‘iﬂ"? for reasens, for which the amployer & responsible, and
of the employes for the remaindsr of the contractual pardod is nof possitie, then ahe atvipn
e homa, : :

far the amp
VHI

Fur das durch diesen Vertrag begrindete Arbeitsverhaltnis gilt das deutsche Recht. Anspriiche aus diesem Vertrag k&nnen nur
gegen den Arbeitgeber selbst geltend gemacht werden. Fir alle sich aus dlesem Vertrag ergebenden Streltigkelten sind die -
deutschen Genchts far Arbeatssachen zustandzg

» resulti ting from this contract. Any olsime arising from his confract
s courts shall have jusdsdiction in afl esses of dispute arising Fom

1|1z< N‘m* q-**

Der Arbeitgeber erstattet dem Arbeitnehmer die nachgewiesenen notwendigen Reisekosten zum Beschaftigungsort.
The employer shall rsrmunerate the employse with the documentsd necessary travelling sxpenses to the place of employmsnt.

Ortund Datum | » : Ort und Datum
Flace and date g C Fiaoe and daie
 Unterschrift des Arbeitgebers - _ ' Unterschrift des Arbeltnehmers
éxi‘ aitirs of erpoyer £ ", s, Sigrature of employss
Datum, Unterschrift der ZAV ' R Datum, Unterschrift POEA

lm,a quwm of ZAY authority ST LT . Date, sigrature of POEA authority

Wichtzuireffendes streichen
b o an wolicahls
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Attachment 4 - Approval certiﬁcagia.g _

e Bundesagentur furArbelt

Zentrale Auslands-
und Fachvermittlung (ZAV)

~ Labour market approval

o ' ‘ Your referance: .
1. Onglnal to Aliens’ Registratlan Ofﬁee : : Your message:
2. Copy to employee . My reference:
3 Copy to employer - : s {Please guote In all correspondence)
4. Copy to PPESO o e B - Name: sy oo
5. Copyto ZAV - - ' ' ‘ Direct line:
_ ' . e Telefax:
Email:
Date:

Placement of Filipino nurses in accordance with § 30 Employment Regulations (BeschV)

Agp_’ roval certification

Based on the placement application of the employee named below and the statement of
engagement of the employer named below, the approval for the granting of a residence permit,
expected to start from , within the framework of the German-Philippine_Placement
Agreement for nurses is certified.

Employee'

Empioyer '
Piace of employment

Type of employment:

This certiﬂdation is the approval of the Bundesagentur fir Arbeit for employment in .
accordance with § 39 Residency Act (AufenthG).

The Registration Number is RP ~

Note to the Aliens’ Registration
Office:

You may request information
concerning the recruitment
procedure from the ZAV.

On behalf of
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