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AGREEMENT CONCERNING THE PLACEMENT OF FILIPINO HEALTH CARE 
PROFESSIONALS IN EMPLOYMENT POSITIONS IN THE FEDERAL REPUBLIC 

OF GERMANY 

HIGHLIGHTS: . · 
... 

A. Areas of Cooperat(on 

• · Regulation on the deployment of Filipino health care professionals . in · ~ 
temporary employment 

• Preservation, promotion and development of Filipino workers' welfare in 
accordance with existing laws 

• Exchange ideas and Information about their experiences with the aim of 
improving and simplifying job placement procedures 

• Other relevant technical and human resource development cooperation 
and continuing studies in the area of labor 

B. Responsibilities of the Parties 
.· 

• Ensure tliat the recruitment and deployment of Filipino health care 
professionals shall be in accordance with the existing laws, procedures, 
guidelines and regulations of each country 

• Ensure that the Filipino healthcare professionals to be deployed . are in 
·possession of appropriate employmentcontract 

• Ensure that the health care professionals are provided with proper 
briefing/orientation prior to their departure 

C. Proviso concerning Employment Markets 

• · ·The placement of Filipino health care professionals from the Republic of 
the Philippines in jobs in the Federal Republic of Germany (FRG) will take 
into account the interest of both countries concerning their respective 
employment markets 

D. Working Conditions and other benefits 

.. • Filipino health care professionals may not be employed In the FRG under 
working conditions less favorable than those for comparable German 
workers 

• . Filipino health care professionals are subject to compulsory insurance in 
the German social security system (health and long-tenTJ care insurance, 
pension, accident and unemployment insurance) · 

• Employers must provide adequate accommodations.to the Filipino health . 
care professionals, or ensure that they have adequate accommodations 
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E. Supply. and Demand for Nursing Staff 

• Both will be updated on the supply and demand for nursing staff 
according to their respective laws and regulations as well the essential · 
aspects of professional equivalency and linguistic requirements imposed 
on Filipino health care professionals 

· .... 
F. VIsas 

• Nurses. will be issued a 3-month visa to enter Germany and upon arrival,_ 
they will be given a residence permit initially valid for a year (to.cover the 
adaptation phase). After recognition of their degrees, they will get their 
work permits initially for 2-3 year, and then, on a more permanent basis. 

G. Foreign Employer Guarantee Fund (FEGF) 

• The employer through the BNZAV, shall pay the amount of USD50 as 
FEGF for every worker hired through the DOLE/PO EA. 

• The FEGF shall answer for claims for breach of contractual obiigation . · 

H. Labor Contract . 

• · There will be a standard bilingual labor employment contract to be used 
· for the placement of health care professionals 

• The BA and POEA will make efforts to ensure observance of worker's 
rights 

I. Human Resource Development 

• Both Parties will explore projects to sustain and promote human resource . 
· development in the Philippines 

J. . Joint Committee 

• A. Joint Committee ·shall be formed for the adoption of implementing 
. guidelines, monitoring and evaluation of this Agreement. . 
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WHEREAS, both countries desire to· strengthen existing friendly relations between . 
them, thrqugh the development of cooperation in the area of lab9r; 

WHEREAS, 'there is a need to s·trengthen mechanisms for discussion and settlement. of 
concerns related to labor cooperation between both countries, based on the laws and . 
regulations prevailing in both countries; . · 

. WHEREAS, Germany requires h~alth professionals for its labor market to address th~ 
health needs of its citizens; 

. . . 

WHEREAS, the Philippines wishes to assist Germany in fi~ding a solution to the skills 
shortage; ·. 

WHEREAS, the placement and employment of Filipino hea(th professionals .in Germany 
· under S18 Residence Act, in conjunction with S30 Employment Regulations(Attachment 

1) is only possible, provided that the job placements take place within a preferred 
framework of an agreement between German and Philippine public employment 
services concerning placement procedures and selection of workers; · 

·. ' . 

WHEREAS, public-to~public placement of Filipino health professionals is allowed under 
Section 14 of Republic Act 10022, (AUa_chment 2); · 

The Philippine Overseas Employment Administration (POEA} 

And 
.. , .. 

The Federal Employment Agency (Bundesagentur fuer Arbeit,BA) . :. ~ . 

Agree to the following procedures: 

Article l General Principles 

A. Parties to the Agreement · 

The Parties· responsible for job placements are · ·. -

on .the Philippine side: · 
. . . . 

The Philippine Overseas Employment Administration (POEA) . · 

· And on the German side: 

The Federal Employment Agency (BA) through the International Pla.cement Services 
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(ZAV) 

Hereinafter referred to as the Parties 

B. _Areas of Cooperation 

The Parties will work directly together on the implementation of this Agreement: 

The Parties agreed on the following areas of cooperation: 

1. Regulation on the deployment of Filipino health professionals; 
2. Preservation, promotion and development of Filipino health professionals' 

welfare in accordance with existing laws; 
3. Exchange ideas and information about their experiences with the aim of 

improving and simplifyingjob placement procedures; and, 
4. Other relevant technical and human resource development cooperation and 

continuing studies in the area of lab~ 

C. Responsibilities of the Parties: · ·. 

The Parties shaH have the following obligations: 

1. Ensure that the recruitment and deployment of Filipino health professionals 
under this Agreement shall be in accordance with the existing laws, procedures, 
guidelines and regulations of each country. 

2. Ensure that the Filipino health professionals to be deployed are in possession of 
appropriate employment contract (Attachment 3) duly signed by both the health 
professionals and employer concerned prior to their departure from the · 
Philippines. · 

3. Ensure that the health professionals are provided with proper briefing/orientation 
prior to their departure on relevant laws, regulations, policies, procedures, norms, 
cultures and practices in both countries of origin and destination relative to their 
deployment. 

D. Proviso concerning Employment Markets 

The placement of Filipino health professionals from the Republic of the Philippines in 
jobs in the Federal Republic of Germany will take into account the interests of both 
countries concerning their respective employment markets. 

E. Work.ing conditions. 

Filipino health professionals may not be employed in the Federal Republic of Germany 
under working conditions less favorable than those for comparable German workers. 
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F. Social Security · 

Filipino health professionals are subject to compulsory insJrance in the German soCial · 
security system (health and long-term care insurance, pension, accident and .. 
. unemployment insurance) . 

. G. Employee .Accommodations. 
• t . .. • • .. . . . . " ' _. 

Emplo'yers must provide adequate a.ccommodations to the Filipino health professionals, . ~ 
or ensure that they have adequate accommodations. These accommodations must 
meet the requirements of the Regulations on Workplaces (Workplace Regulation - · 

. ArbStattV) issued August 12, 2004, and the accompanying Technical Regulation .. 
ASRA4.4 "Accommodations". 

H. Exclusion of Employers from Job Placement 

The Parties to this agreement reserve the right to exclude those employers who are iri 
violation of the principles referred to in Article 1, Paragraphs E to G. 

·: . Article II ... 
Job Placement Procedures 

A. ;Request for Health Professionals . · 

Filipino health professionals will be requested by employers in the Federal Republic of . 
Germany . . 

. '.~. 

. . 

The ZAV will . submit a job description to the POEA for use in the selection ·of 
candidates. · · · · 

. . . : . . 

For the placement of health professionals, the template in the Attachment 3 will be ttie .· .• 
binding bilingual employment contract. 

. . . 

B. Supply and Demand for Health Professionals 

Both will keep themselves up-to-date regarding the supply and dem~nd for health · 
professionals, according to their respective national laws and regulations as well as 
about the essential aspects of professional equivalency and linguistic requirements 
imposed on Filipino health professionals in order to be accredited by the German . . . · 
government as nurses. All candidates shall rece.ive a bilingual leaflet covering the · 
necessary procedures imposed by the German side that need to be followed by 
prospective Filipino health professionals in order to · gain recognition by the German 
government as nurses. . · 
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c. Selection Interviews In the Republic of the Philippines 

The zAV, wit.h the assistance of the POEA, shall conduct job interviews where 
representatives of German employers may participate . 

. D. Unauthorized recruitment In the Republic of the Philippines 

Under German law, job placements of Filipino health professionals, as well as their 
recruitment in the Republic of the Philippines, may only be carried out by the BA 
through the ZA V. Requests by name, based on unauthorized recruiting or job 
placements in the Republic ofthe Philippines, may not be processed. 

E. VIsas 

The ''approval certificate" from the ZAV (Attachment 4) forms the basis for the 
application and issuance of a visa at the Embassy of the Federal Republic of Germany 
in the Republic of the Philippines. 

F. New Job Placements 

ln cases where, through no fault of the Filipino health professionals, the . employment 
contract does not materialize, or is terminated prematurely subsequent to the health 
professional's arrival in Germany, the relevant BA/ZAV service center will endeavorto 
arrange for a suitable new position. 

G. Administrative Expenses 

The BA and the POEA will bear the administrative costs incurred by their respective 
sides. 

·-. - . 

. . . 

H. Foreign Employer Guarantee Fund (FEGF) 

The Employer, through the BA/ZAV, shall, in accordance with Philippine law, pay the 
amount of USD50 as Foreign Employer Guarantee Fund (FEGF) for every health 
professional hired through the POEA. The · FEGF shall answer for claims for breach of 
contractual obligation. 

Article Ill 
Labor Contract 

: •. 

There will be a standard bilingual labor employment contract (Attachment 3) to be used 
for the placement of hea.lth professionals under this cooperation framework. The BA and 
POEA will make efforts to ensure observance of health professionals' rights. 
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Article IV 
Human Resource Development 

Both Parties will explore projects to sustain and promote human resource development 
in the Philippines. This will be determined as Priorities for Collaboration and 
Cooperation. The Parties will work to ensure that the implementation of these projects 
will be mutually beneficial for the Parties. 

Article V · 
Joint Committee 

A Joint Committee shall be formed consisting of the representatives led by a Senior 
Official from the Parties, which shall fulfill the following tasks: 

1. Adopt implementing guidelines for this Agreement; 
2. Monitor and evaluate/assess the implementation of this Agreement; 

•· 3. Make · necessary recommendation to resolve disputes arising from the 
implementation and the interpretation of the provisions of this Agreement; 

4. Recommend proposals to amend the Articles of this Agreement; 
. 5. Conduct periodic meetings in the Philippines and Germany alternately on a date 

and place mutually agreed by both Parties. 

Article VI 
Settlement of Disputes 

Any dispute between the Parties arising out of .the interpretation or implementation of 
the Agreement shall be settled amicably by consultations or negotiations, through 
diplomatic channels. 

Article VII 
Implementing Guidelines 

The Parties will adopt the Implementing guidelines of this Agreement. 

Article VIII 
Amendment 

Any amendment or revision to the text of the Agreement shall be done by mutual 
consent of the Parties. Such amendment or revision shall enter into force in accordance 
with the provision on entry into force. 
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Article IX 
Validity and Duration 

. 1 

This agreement will come into effect ·on the date of the written notification · by the · 
Philippines Side, through diplomatic channels, indicating that the domestic requirements 

· for its entry into force have been complied with. _ 

This agreement may be terminated in writing by either party no later than June 30 of 
each year, to take effect on December 3151 of that year. .. . -· .. . ·._. 

Manila, Philippines 
19 March 2013 · 

~ \.,) •.· 

igned ._ 
ANS LEO J. CAC.DAC 

A ministrator 
P · 1ppine Overseas Employment Administration 

~~~~ 
. MONIKA VARNHAG~N -

Director 
Federal Employment Agency/ · 
International Placement Services 
(BA/ZAV) 
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Attachment 1 -wording of the law 

Extrac't from the Residence Act (AufenthG) 

§ 1 ~ Employment · 

'; 

( 1) The approval of foreign workers . is oriented to the requirements of the economic. situation in 
Germany taking into account the labour market requirements as well as the need to effectively 
combat unemployment. International agreements shall remain unaffected. 

(2) A foreigner can be ·granted a residence permit for the purpose of taking up employment,' if the . 
Bundesagentur fOr Arbeit (BA) has given its approval in accordance. with § 39, or It is determined 
by statutory instrument (in accordance with § 42) or inter-govemmental agreement that the taking 
up of employment is permissible without the approval of the Bundesagentur fOr Arbeit. Any 
restrictions applicable when granting approval by the Bundesagentur fOr Arbeit shall be entered 
into the resident permit. 

(3) A residence permit ·to take up employment in accordance with Section 2, whichdoes not 
require · qualified vocational training, may only be granted if this is determined by inter• · 
governmental agreement, or if granting approval to a residence permit is permissible for this . 
employment based on a statutory regulation in accordance with § 42. · 

. . . ' . ' ·· ' .· 

(4) A resi.dence permit for taking up employment in accordance with Sectio~· 2, which requires a 
qualified vocational training, may only be granted for employment iri a professional group 
registered by statutory instrument in accordance with § 42. In ju$tifiable individual cases; a 
residence permit may be granted for employment, if the activity serves a public interest 
(particularly regionally, economic or labour market policy interest). 

(5) A residence permit in accordance with Section 2 and § 19 may only be granted, if there is a 
concrete offer of employment. · 

Extract from the Employment Regulations {BeschV) 

§ 30 Care workel'$ 

A residence permit for a person to take up employment as a health carer or children's health carer 
as well as a carer for the elderly, who possesses a level of vocational training equivalent to the 
relevant requirements of professional legislation in Germany as well as sufficient German 
language skills, may be granted, · provided that said person has been placed by the 
Bundesagentur fOr Arbeit based on an agreement with the administrative employment agency of 
.the country of origin of said person concerning the procedure, selection and placement. 

.· _.r .. .. - , . 
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.· Attachment 2- Section 14 of Republic Act 10022 (Philippines Side) 

Section 14. Subparagraph (b.1) of paragraph (b) of Section 23 of Republic Act No. 8042, as 
amended, is hereby amended to read as follows: ·· '· 

"(b.1) Philippine Overseas Employment Administration. - The Administration shall regulate 
private sector participation in the recruitment and overseas placement of workers by settin~ 
up a licensing and registration system. It shall also fonnulate and implement, in coordination 
with appropriate entities concemed, when necessary, a system for promoting and 
monitoring the overseas employment of Filipino workers taking into consideration their 
welfare and the domestic manpower requirements. It shall be responsible for the regulation 
and management of overseas employment from the pre--employment stage, securing the 
best possible employment terms and conditions for overseas Filipino workers, and taking 
into consideration the needs of vulnerable sectors and the peculiarities of sea-based and 
land-based workers. In appropriate cases, the Administration shall allow the lifting of 
suspension of erring recruitment/manning agencies upon the payment of fine of Fifty 
thousand pesos (PSO,OOO.OO) for every month of suspension. 
"in addition to . its powers and functions, the Administration shall inform migrant workers not 

. only of their rights as workers but also of their rights as human beings, instruct and guide the 
workers how to assert their rights and provide the available mechanism to redress violation 
of their rights. It shall also be responsible for the implementation, in partnership with other 
law-enforcement agencies, of an intensified program against illegal recruitment activities. 
For this purpose, the POEA shall provide comprehensive Pre-Employment Orientation 
Seminars (PEOS) that will discuss topics such as prevention of illegal recruitment and \ 
gender-sensitivity. 
"The Administration shall not engage in tne recruitment and placement of overseas workers ~ 
except on a government-to-government arrangement only. 
"In the recruitment and placement of workers to service the requirements for trained and 
competent Filipino workers of foreign govemments and their instrumentalities, and such 

· other employers as public interests may require, the Administration shall deploy only to 
countries where the Philippine has conclude bilateral labor agreements or arrangements: 
Provided, That such countries shall guarantee to protect the rights of Filipino migrant 
workers; and Provided, further, That such countries shall observe and/or comply with the 
international laws and standards for migrant workers." 
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atta«:hment 3 - emgloymswt contract 

ARBEITSVERTRAG fUr philippinlsche Arbeitnehmer 
EJ\·11PLOYMENT C(Y,r[F~;~CT for Filipino VVorlvm; 

··L~· . ' •. 
. . . . . 

lm Arbeitsvertrag ist der BRUTTOLOHN angegeben. Dieser Lohn wird nicht In voller HOhe ausgezahlt, da auf Grund der dE!utschen · 
Gesetze Steuern und Bettrage zur Sozlalverslcherung abgezogen warden. 

Ti1s 'll nployn'f.\l'!t coGi:n.wt speGi fio}f' tlw '.:;moss WJ.\0~~- This wage wi ll nc•t be p<1ict t;~; t in flill, lis it is t>Ubj1:•c:t to t~Y<l$ Mrd ,;o.c:lr-:1 
insurance C('ntribtJtior'\s as r8quired by Gennan legislation. · ; 

folgendet Arbeitsvertrag wlrd verelnbart: 
Tr1e folk;winn ernp!uym•;mt centrad ir;> agri:·m:l 

Zwischen dem Arbeitgeber 
belWt:l~n Hw ~'rnp lo}'Gr 

.. mlt Si1z In · 
bmit'.ld in 

vertreten durch 
re:p r·t~ $f:!nt0d b~'-

und dem Arbeitnehmer 
and f'l>s rlin['ln)/E!!J 

geborenam 
da~te t'f birth · 

Arbeitsvertrag 

Emp!c'Yf'IJSnt Contract 

wohnhaft in 
resid~nt' in 

'.· 

; ~-

Familienstand: Nicht verhe!ratet I verheiratet '1 
Marita1 st<.'ltus 

. '· . 

Der Arbeitgeber verpflichtet sich, den Arbeitnehmer: 
T!w. ~mpl\)yGr unct0rtal<"s to engage the employee 

a .Is 
flS a 

in 
in 

vom· 
frqm 

not marriecl I married 

frohestens vom Tage del! Eintreffens des Arbeitnehmers am Besohaftigungsort ab 
fi·orn the dBY of lh~ employee's errival at his place ofworl< (at t!'l (~ E~arlie-.:. t ) 

bis zum 
up to 

(Bezeichnung der Tatigkeit) 
(Designation of activity) 

. (Ort der Besctialtigung) . 
· (Pi;'!()£; of ~HTiploynv;;nt) 

:zu. beschiftigeli, . 

Oer Arbeitnehmer verpflichtet sich, wah rend der genannten Zeit bel dem Arbeitgeber eine Tatigkeit dieser Art auszuoben, 
TiiE: ~ln;ptoyt'H;> t •. lnder!sti~es to perform this. type of activity durinr1 f:he period stipul3bxL · 

... 

... 

Arbeitgeber und Arbeitneh~er ~arden das nach dem deutschen Krankenpflegegesetz etforderliche Anerkennungsvetf~hren tur 
FOhrung dar Berufsbezeichnung "Gesundhelts- und Kra"kenpfleger•• betreiben. Emplo)rer and employee will operate the 
sppmvE~ I pmq~dure fur the enliBerneni: ofthe oceupatlona! t!!le " Health and Nursing C~r?.!r". 
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II 

Der Arbeitnehmer erhalt hinsichtllch des Arbeits~ntgelts, der sonstigen Arbeitsbedingungen und des Arbeitsschutzes keinesfalls > 
eine ungonstigere Behandlung als die vergleichbaren deutschen Arbeitnehmer des Betriebes. 
'v\iiih l'!':·qar c3 to !·ornun.:'>ral:ion. th~ otlnr worl~ing C(li!Ciilionr,; 811 0 IJCcupat!onai saf~1t:y, the ~~tnployee shall under nc1 ci:·ci.HT!;:;(·arK·Gf; 
nor;oii.·E: -!sss f'WCH.JrOJbie trEPi!tment than the eornp<1!ablH .Germrm EWnployees ~~ t the pi<H:$ of work. 

lm Elnzelnen finden die 13estimmungen desTarifverttages 
!r; pEHticu!;H, t/1•' pmvi;:;ians <.>f the colle<>iive ag•fJement 

zWischen 

· uild 
and 

vom 
dat><d 

Ill 

oder des neuen Tarifvertrages, der etwa an die Stelie des frOheren Tarifvertrages treten wird, Anwendung . . 
,_,r :,my P8W eoollec:tiv ·~ agn'lern~;n,t suptlrceding an e~Jr!ier versiGn, shBII apply. \' 

Der Arbeitnehmer erhalt fOr seine Arbeit dense! ben Lohn wie ein vergleichparer deutscher Arbeiter des Betriebes: · 
Thf~ !f:lrl c<iO:ffV:l. r:~h<;!! ff!G(;:lfve Hn3 same mmuneration for his •Nori( as" COI1''Pfll able Gerrr1ar1 emplr>yee at the pla·c",· ofwo!k 

Sein Bruttolohn betrtgt zurzeit 
His gro~.~$5 pay ~~h~H cuirent\y be 

Ferner werden wie bei elnem vergleichbaren deutschen Arbeitnehmer des Betriebes vergatet: ·. . . .. 
In ofi'!ition, the following additional remunerations silail apply (as for a comparable German employee atthe piEfce or work} for: 

a) Oberstunden jestunde mit (Stundenlohn einschl. zusc:h!ag) 
Ovsr!ln!fl per hour sr € (houri)' wag~a rnd. !WPf5!ement) 

b) . Nachtarpeit je Stuhde mit 
.. 

(Stundenlohn einschl. Zuschlag) 
Night wort p;~r hour :.:;t € (houriy WiJgP i;v:>l. supplern ~,:>nt) 

c) Sonntagsarfleit je Stunde mit (Stundenlohn einsohl. Zuschlag) 
Sunday working por l1f.ltW O!t € {IVAir!y w~l(je incl. suppl&rnant) 

d) Feiertagsarbeit je Stundemlt (Stundenlohn e!nschl. Zuschlag) 
PvbHG ho!fd8y per· hour Gt € (holH'Iy wage ind. supplement) 
vd~>t:_ rr:g 

IV 

Die Arbeitszeit richtet slch nach den fOrd~~ Betrleb g~itenden Bestlmmungen. 
The' ·.vorf~ing flours sh9!l b:::> i ~1 m:corc:lam~e \Nilh the p1ovi:tions applicable f'l t the pler.:t:! or wwk. 

Ole regelmaBige Arbe~szeit betragt zurzeit 
T!:•"' n"g1 .. t!w '-.•.:m·i<il1£1 hours t'lre I; Lm entl)l 

. . . .. . . 

Stun den I wOchentlich · 
hours a W~!<'lk 
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a) 

b) 

c) 

d) 

e) 

f). 

/ 

v 

Qer Arbeitgeber stellt von sich aus dem Arbeitnehmer eine von der zustandigen Agentur fOr Arbeit fOr angemessen · 
befundene Unterkunft zur VerfOgung. '> . 
On his OW'fl in!tiatiVA, the BP1ployer shall provide the empiO)'ee with accommodatiml considersd SUitable b~• the cornpetent · 
Agentur fOr /lrbe.it OffiG<'. 1 . · . · · . . . . . ·. · . · . . ··. · · . . . ·.· ·. . . . ·· 

· Der Arbeitgeber verptllchtet sich, tor eine von der zustandigen Agentur fOr Arbeit fOr angemessen befundene Unterkunft des · 
Arbeitnehmers Sorge zu tragen: 'l · ·. . ·· . . . . . · 
The (,:rnp!oyer und<?1tal1e::> to ensure ('Or f. he empioyee accommodation considered suitabh} by 'the t oml)etent Agentur ·fdr· 
p,rb ~; it ()Ffice 1 · · · · · · ·. · · . · .. 

Ns Unterkunft 1st vorgesehen: · 
fi,cc:GlTllr!N!rJkm iqlencir-,r.i: 

ein Einzelzimmer I eine Gemeinschaftsunterkunff 
sin~tie rcom ( shr.lred acco!11modoUcn 

rnit 
With -~---,---

Betten 'l 
beds 'l 

For die Unterklinft hat der 'Arbeitnehmer !:ntgelt zu zahlen . • , 
Thr~' Ecmpl0)'0'?. ;;hall pay frx ;,l ,~comrrwdfltion --~-'---€- 1 

FOr Heizi.mg · f Beleuchtung Wasser I · Bettwasche 
F'(;r ! ~<>.•'l!ing! s!r,•dricity / watElr I bed linen/ eleanlng etc. 

Reinigung usw. 

'· 

hat der 'Arbeltnehmer wochentlich 
zahlen. "> · · 

I monatllch - zu zahlen, oder · kein Entgelt zu 

Der Arbeitgeber stellt von sich aus dem Arbeitne.hmer.elne angemessene Verpflegung zur VerfOgung, bestehtmd aus 
Cn his own initi8tive, ttlB ':'!rnployer s1·1all pr(.wide the r:n!ployr~e with appmpriato;~ rn;ml~;. consf;; tin[l of 

Frllhstock . I Mittagessen l Abend essen , . 
breakf~Bt .· I lunch 1 <(inner '> 

.FOr die unter d) genannte Verpflegung hat der Arbeitnehmer t1iglich I monatlich zu.zahten. 'J 
The employee shall pay a daily/monthly amount for his meals specified in it~)m d). > . 

Die Verpflegung des Arbeitnehmers ist ihm du;ch Selbstversorgung auf eigene Kosten Oberlass~n·. 'l . 
Th<? errtployet~ sh:~ JI Ffl'Vid~J for his own meals at. hif' own expense"' · . .. . . 

Der Arbeitnehmer hat das Recht auf bezahlten Urlaub ilach den geltenden Bestimmungen. · · 
Th<:> employee is entitled to paid holiday in compliance with the applicable provisions. · 

Nach etner ununterbrochenen Beschaftigungsdauer von Monaten in dem Betrieb des 
l:u!i•J'~>~in9 r>!\ ll_rdnt(,! cuph~d 'Nor!" tB,.',ord d nwnths with t!'1e employer, 

· Arbeitgebers betragt der Urlaub 
his holitby !~nt.itlenvmt ,,hsfllv-; 

Werktage fOr jed en angefangenen I vollendeten Beschaftigun~smonat 'J 
working days for each rnonH1 of employment started I completed . . . . . . · 

, . :, 11 
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a) 

VII 

· ber Arbeitgeber Obernirrimt I einschtieBiich ei~er Reiseverpflegung von· ' 

. . ; 

I Ober~immt nicht ·> 
__ € *) 

die Kosten der ROckreise des Arbeitnehmers von dem Beschaftigungsort bls nach 
tl\o costs of the empiDy<:~e'!; t~!turn journey (Including meals v>,11ile traveflinO) from his place o( emplf.'ym~.mno 

wenn der Arbeitnehmer die Pflichten aus dem Arbeltsvertrag erfOIIt hat. 
upon !h0 completion of the ~11np !oyGe'~.' obligBtions In t!>B ernploynwnt wntract. 

b) Wenn der Arbeitsvertrag aus GrOnden, die der Arbeitgeber zu vertreten hat, nicht erfO/It werden kann und elne anderweitige. 
Vermittlung des Arbeitnehmers filr den Rest der Vertragszeit nicht mOglich 1st, so tragt der Arbeitg.eber die ROckreisekosten 
des Arbeltnehmers. 
In the event f!131; th<; ernp!\.J}'!1\111f1t Gontracl cannot L1e ft.tililled for reasot1S, for which the empiO)'er is respoi1~ibl•?. , <>lie! 
~ltr:H :w!:ivE:' plo.1ce!m~nt of the employee for the rerna!nder of the contractual pe:·iod is not possibk<, then the ~~rnp!<;;y(;r sllr:.\1 
bem the tnuellin:~ cnsls fQr lhB employee's mtum hom;:;. · 

Viii. 

FOr das durch diesen Vertrag begrOndete Arbeitsverhaltnis gilt das deutsche Recht. AnsprOche aus diesem Vertrag kOimen nur 
gegen den Arbeitgeber selbst ge!tend gemacht warden. Fur aile sich aus dlesem Vertrag ergebenden Streltigkelten slnd die · 
deutschen Gerichte for Arbeitssachen zustandig. 
Germ:01n l<"~w shall he applicabl~ to the employment relationship resulting from tl1is contract .. &.n}' claims arising from t!1is contract 
t>ll r~P only L"' r;sse!tnbk1 fo(!Blin"lt th$ employeL f3annan ft:10(,1W ltWI C~)u rts sllfilll hav;) JWi<>didion in f.lll cases of displ.!te ari!;inq fi1wn 
!his CNltrBd. . -

Det Arbeitgeber ersb!ttet dem Arbeitnehmer die nachgewiesenen notwendlgen Reisekosten zum Beschaftigimgsort. 
Tlte_ernployer siJd!llemurH?-rate tile ernployee with the docurnented n~K:essary trava!!ing expenses tel the! place qf •.3rnp loylr~t:~nt. 

Ort und Datum 
Place and dnte 

Unterschrift des Arbeitgebers 
· Slt~tl~lture of etnployor 

Datum, Unterschrift der ZAV 
· Date, signature or ZA \1 authority 

'! Nlchtzutreffendes streichen 
r.h i ~!:e 0\S 0pp!iGI~.b!1o: 

Ort und Datum 
Place and date 

Unterschrift des Arbeitnehmers 
Signature of employe~~ 

Datum. Ul'lterschrift POEA 
Oat<'.\ signature of POEA authmity 

12 
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Attachment 4 · Approval certification 

1. Original to Afl"er1$~ Reglstrati()n ptji~ .· 
2. Copy to employee 
3. Copy to employer 
4. Copy to PPESO 
5. Copy to ZAV . 

· 0 Bundesagentur fur Arbeit 

Zentrale Auslands-
und Fachverm itt lung. {ZAV) 

Labour. market approval 

Your reference: . 
Your me6$age: 
My reference: 
(Please quote In all correspondence) 

Name: 
Direct line: 
Telefax: 
Email: 
Date: 

Placement of Filipino nurses in accordance with § 30 Employment Regulations (BeschV) 

Approval certification 

Based on the placement application of the employee named below and the statement of ~ 
engagement of the employer named below, the approval for the granting of a residence permit, 
expected to start from , within the framework of the German-Philippine_Piacement · ' 
Agreement for nurses is certified. 

Employee: 

Emproyer. . 
Place of employment: 

Type of employment; 

This certification is the approval of the Bundesagentur fUr Arbeit for employment in 
accordance with § 39 Residency Act (AufenthG). 

The Registration Number Is RP -" 

On behalf of 

·~·· 

Note to the Aliens' Registration 
Office: 
You me1y request information 
concerning the recruitment 
procedure from the ZA V. 

.• • ·. ! 
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